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of Brexit on employer demand for skills and the supply of skilled people, it is vital and urgent to
understand the UK’s skills needs and challenges.

That said, consultations with our chemistry community and employers found anecdotal evidence of skills
shortages in sectors that will be crucial to delivering the Government’s Industrial Strategy, which we
highlighted in our response to the House of Lords Science & Technology Select Committee inquiry into Life
Sciences and the Industrial Strategy:

‘We also received feedback that there can be difficulties in recruiting researchers with excellent
instrumentation knowledge, data and statistical skills...In addition, process chemistry and physical
chemistry were flagged as areas of concern for biopharmaceutical companies, both of which will be critical
in positioning the UK as a world leader in advanced manufacturing?.

We note that the interim
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https://www.gov.uk/government/collections/statistics-teacher-training
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In the last 10 years, the proportion of UK domiciled BAME chemistry students has increased from 16 to
24%, however at post-graduate level the proportion falls for 14%. Figure 3 shows how the proportion of
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