This survey was designed by the Policy & Evidence Team at the Royal Society of Chemistry to gain insigr
into the experiences and opinions of the chemical sciences community on the availability of specialist
skills andpossible changes to the UK immigration systeifhe goal was to collechformation that could

guide and inform RSC policy work and be used a&lence in government consultations.

Executive Summary

Recruitment of specialist skills

X 78% of UK employeiia the chemical sciencesho responded to the survey said they flodiit difficult to

recruit the right talent,compared to 69% of their notK counterparts. Just 51%0f UK employers said it had
become more difficulin the last 12 moths, comparedo 31%for non-UK employers

X 47%
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Recruitment from abroad

‘54% of UK employers in the chemical scienes said that it typically takes more than 2 months for them to recruit an
applicant that requires a visa. These employers had expee recruiting through the UK immigration visa system in
the last 5 years.

Figure 5. A bar chart of the time it typically takes UK employers to acquire a visa for new recruits to their organisation. The percentage values are
calculated using the number of respondents to the question, which is shown in the key.

‘Even with proposed changes to the UK visa system, which will require EU/EEA/Swiss citizens to go through a simil
visa process to those currently used for workers from tteofehe world, 46% of UK employers indicated that they
would continue to hire from abroad. This is despite some employers’ concerns over having to consider less suitable
candidates for roles as well as the extra time and financial costs users of the new system would incur.

Figure 6. A bar chart showing the response of UK employers to the questio
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Figure 7. A bar chart showing the key concerns of UK employers around the proposed new immigration system. The percentage values are
calculated using the number of responses to the question (112). Respondents were asked to select just one option.

‘The majority of the UK employers felt that new fees (87%) and new administration (80%) for applicants from the
EU/EEA will have a negative effect on UK science and innovation. Many felt that the introduction of a new salary
threshold
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